
Carewest Today

Our Volunteers
The therapeutic power of music has improved the quality of life of 
many residents with dementia at Carewest George Boyack, thanks to 
the dedication of volunteer Maureen Darling. See Page 9 for more.
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Carewest Chief Operating Officer Barb 
Kathol touches on the year that was and 
takes a look at the year ahead in her 
executive message.

The Carewest Frame of Reference is our 
guiding document that articulates our 
mission, vision and organizational values.

Carewest programs and services cover a 
range of care including long-term care, 
rehabilitation and recovery services, and 
community programs.

A heartfelt thank-you to our generous 
and dedicated volunteers and donors. 
Thank you for everything you do.

Stories about our committed staff, our 
volunteers and residents. These are 
the people who make up the fabric of 
Carewest.

We have accomplished much over the last 
year. Here are some of the milestones that 
marked a year like no other at Carewest.

Addresses and contact information for all of 
our 14 locations in Calgary and area.
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Carewest Today

Caring. Relationships. Learning. Responsibility.
At Carewest, our staff partner with the community, families and Alberta Health Services to support 
all residents and clients in maintaining their quality of life as they transition through their health 
care journey. 

As one of Calgary’s largest public provider of continuing care programs and services, Carewest 
operates from 14 locations in Calgary and area to meet the needs of the community with an annual 
operating budget of just over $200 million.

Since we first opened our doors 62 years ago, we have been helping adults of all ages live more 
independent lives with programs ranging from long-term care, supportive living level 4, alternate 
level of care, sub-acute rehabilitation and recovery services, day programs and community 
programs. 

We strive to be responsive in meeting those needs and strive to anticipate what those needs may 
be in the future. “Leaders in exceptional care, supporting those who need us most,” is our vision, 
helping guide us from where we were more than six decades ago to the progressive health care 
organization we are today. 
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Welcome to the 2023 edition 
of Carewest Today — an 
overview of our organization its 
accomplishments over the past year, 
to further provide value for our 
current and future residents, clients, 
family members and staff. 
As 2022 draws to a close, there is 
much to reflect upon, celebrate, 
and remember. Over the past year, 
we’ve seen a shift in global response 
to COVID-19 towards learning to live 
with an endemic virus.
While perceptions may have shifted 
in the general public, those changes 
haven’t been as robustly reflected 
in the health care sector, where we 
remain focused on keeping clients, 
residents, families, staff, physicians 
and volunteers safe. 
At our care centres, I see much 
more than residents and clients 
being cared for in a facility or 
program. 
I see staff dedicating their time and 
effort to creating home or a caring 
space for the many who come to 
depend on us. 
This includes our clinical staff, 
volunteers and physicians, as well as 
those who work in the background 
to support care delivery, such as our 
food service and maintenance staff, 
our bus drivers, human resource 
and finance teams. 

I am consistently amazed at the 
resiliency of our people, their ability 
to continue to smile, to lend a 
comforting word or listening ear to 
residents and clients and to bring 
their hearts to work.  
Because of them, we have 
continued to shine as an 
organization.
I would also like to express my 
sincerest gratitude to our residents, 
clients and family members, for 
their trust, support and flexibility 
over the past year.  
As partners in care, you have helped 
us ensure the health and wellbeing 
of our residents and clients were 
preserved and protected.
Alberta Health Services, Alberta 
Health, the Calgary Health 
Foundation and Veterans Affairs 
Canada also have contributed to 
Carewest’s success this year by 
being supportive partners in our 
journey as we recovered and moved 
forward from the pandemic, offering 
both resources and guidance.  
These partners are invaluable 
to Carewest in achieving our 
organizational objectives, and I am 
thankful for their support.  
Finally, I am grateful for the 
exemplary support and direction 
provided by our committed Board. 

It is my belief we can build on our 
learnings, skills and expertise as 
we approach 2023, with the same 
commitment, determination and 
fortitude we have demonstrated in 
the past. 
In the past year, despite the 
challenges brought on by changing 
health restrictions, staffing issues, 
and other pressures, we have 
accomplished much together as an 
organization.
I trust that by reading this edition, 
you will gain an appreciation of 
the breadth and depth of our 
programs and services and that you 
will understand the commitment, 
dedication and innovation our staff, 
physicians and volunteers bring to 
work every day to provide excellent 
care and services to our entire 
community.

 
Barb Kathol
Chief Operating Officer

No matter what the next 
year brings for Carewest, we 
are reassured of our ability 
to overcome any challenges 
that may come our way. We 
are proud of how far we’ve 

come together.
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Vision
Carewest: leaders in exceptional care, 
supporting those who need us most.

Mission
At Carewest, we support all clients in maintaining 
their quality of life as they transition through their 
health care journey. As the public provider of 
continuing care specialized services in Calgary, our 
staff work together to partner with clients, families 
and the community to provide: 

• Programs to enable community living;
• Rehabilitation services to enable return to the 

community; and,
• Residential and support care services for complex 

medical and mental health needs.

Values
Caring:  We care about all individuals. 
We see the qualities that contribute to the whole 
person and honour them with kindness, respect and 
dignity.

Relationships:  We are stronger together. 
We gain a better understanding of our clients and 
each other by listening as well as sharing. 

Learning: We are open to change and we encourage 
new ideas and thinking. 
We learn from evidence, experience and each other. 

Responsibility:  We lead with integrity and 
accountability. 
We are responsive to our clients, and are trusted to 
use resources wisely. 

We Strive to Achieve
Satisfied Clients 
Provide services and foster relationships that achieve 
client satisfaction, positive outcomes and promote 
quality of life.

Targeted Service Development
Respond to changing client needs by supporting Alberta 
Health Services in providing accessible and sustainable 
quality care.

Progressive Work Environment
Promote a respectful, healthy and safe environment that 
supports quality improvement and customer service.

Cost-Effective Organization
Manage finances to ensure responsible and sustainable 
use of resources in service delivery.

Leadership Definition

We are all leaders.  

Leaders at Carewest empower people to listen and 
support each other. 

Leaders build trusting relationships across the 
organization. We set the pace and direction 
of change to facilitate innovative care. We are 
accountable for our own actions. 

Let’s work together to create a shared vision we all 
understand, believe and strive towards. 

Leaders care.

Frame of Reference
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Carewest Programs    and Services
Long-Term 
Care
Long-term 
care centres 
are designed 
specifically 
for individuals 
with complex 
medical and 
functional needs 
who require 
24-hour, on-
site Registered 
Nurse 
assessment and/
or treatment. 
Programs are 
supported by an 
interdisciplinary 
team of health care professionals whose goal is 
to support quality of life in safe, comfortable and 
supportive environments.

• EQuaL (Enabling Quality of Living) – For adults aged 18 to 
64 who have disabilities related to a disease or condition, such 
as multiple sclerosis or a brain injury, who require the full-time 
support of a continuing care centre.

• Chronic Complex Care – For adults who require specialized 
treatment, such as hemodialysis or peritoneal dialysis, as well 
as people who need specialized respiratory support and who 
also require the full-time support of a continuing care centre.

• Seniors’ Care – For frail seniors aged 65 and older, who 
require the full-time support of a continuing care centre. 
Carewest offers a mix of secured and unsecured units.

• Mental Health Care – A program providing comprehensive 
care for adults with complex behaviours due to underlying 
mental illness, neurocognitive disorders such as dementia or 
brain injury. Carewest offers a mix of secured and unsecured 
units.

Supportive 
Living Level 4 

Offers assisted 
living for adults 
who may need 

extra support 
such as 24-hour 

health monitoring, 
personal care 

and medication 
assistance. SL4 

is for individuals 
who have complex 
medical needs that 

are predictable 
and safely 

managed with 
onsite professional 
nursing (LPN level) 

and the direction 
of a home care 
case manager.

Alternate Level of Care

Short-stay beds for clients who no longer require 
the resources of acute or sub-acute care but who do 
require interdisciplinary care, support, rehabilitation 
and extensive discharge coordination while they await 
an appropriate living option. 

Sub-acute Rehabilitation and Recovery 
Services

A variety of programs for adults following an acute-
care stay, who have stabilized and need additional 
assessment, rehabilitation and treatment before 
returning to the community. Supported by an 
interdisciplinary team of health care professionals.

• Geriatric Mental Health Program – A short-stay program 
for seniors who have primary psychiatric disorders who require 
assessment, treatment and rehabilitation to be able to return 
to the community. This is a voluntary program for those who 
are recovering from acute mental health conditions and who 
need more time for rehabilitation, improvement in their mental 
health and overall functioning.
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Carewest Programs    and Services
• Musculoskeletal (MSK) Program – For adults following an 

acute phase of musculoskeletal injury or who have had a bone 
or joint surgical procedure and require care and rehabilitation 
before returning to the community. 

• Rehabilitation & Community Transition Program (RCTP) 
A short-stay restorative care program that supports medically 
stable adults who do not need an acute-care level of service, 
but may require additional assessment, recuperation, and 
therapy before returning to the community. 

• Neuro-Rehabilitation Program – For adults who have had 
a neurological injury, such as a stroke, and require additional 
assessment, recuperation and rehabilitation before returning to 
the community. 

Day Programs

Programs to enable residents of Calgary to remain 
independent in their homes and maintain a quality of 
life for as long as possible.

• Wellness Day Programs – Available to adults over the age of 
65 who are living in the community and who require a social, 
leisure and health-promotion program and whose families 
would benefit from respite services. 

• Dementia Day Program – Available to older adults who live 
at home with dementia, affecting their ability to socialize and 
interact in community activities and whose families require 
respite services.

• Younger Adult Day Support (YADS) Program – For 
adults 18 to 65 with chronic illnesses, brain injury or physical 
disabilities, who require a social, leisure and health-promotion 
program and whose families would benefit from respite care. 

Community Programs

Programs to enable residents of Calgary to remain 
independent in their homes and maintain a quality of 
life for as long as possible.

•  Comprehensive Community Care (C3) Program – A 
unique, long-term maintenance and support program for 
seniors who live in their homes in Calgary. Integrated and 
coordinated care is provided by a 24-hour health care team 
through a medical health clinic, day program, home support, 
transportation, access to respite beds and emergency response 
telephone system. 

•  Day Hospital – A community-based program for seniors who 
are experiencing a mix of physical, mental, emotional and social 
concerns. The emphasis is on assessment and treatment within 
a short-term, goal-based program. The program consists of 
education, support, and a variety of therapies. 

•  Respite Services – This service offers short-term, continuing-
care residential stays up to two weeks to provide support for 
adults with chronic illness and to provide respite for families so 
they may have a break from care giving.

•  Operational Stress Injury (OSI) Clinic – An outpatient 
clinic funded by Veterans Affairs Canada that supports former 
and current Canadian Forces members, and members of the 
RCMP suffering from an Operational Stress Injury who require 
specialized assessment and treatment. 

•  Adult Regional Seating Clinic – A specialized community 
service where individual needs of clients are assessed and 
special equipment prescribed and fabricated to make clients 
safer, more comfortable and independent in their wheelchairs. 

and Services



To all our generous donors and dedicated volunteers...
Carewest donors and volunteers contribute in a 
meaningful and significant way to the day-to-day lives of 
our residents, clients, family members and staff. 

They play a significant role in supporting innovative 
programming and equipment at our sites and making a 
difference in the lives of those we serve. 

Carewest donors played a significant role in securing our 
fixed-ceiling and portable-floor lifts buses and electric 
beds. 

In fact, thanks to the generosity of donors, every manual 
bed throughout the organization has been replaced with  
an electric one – adding comfort and safety for staff and 
independence and dignity for residents and clients.

Carewest volunteers continue to enhance our programs 
and services by helping us provide comfortable 
environments, a special meal or a sense of joy. 

Thank you – we could not do what we do without you. 

The Calgary Health Foundation fundraises for excellence 
in health care and contributes to the quality of life for 
those served by Carewest. 

Visit calgaryhealthfoundation.ca/carewest for more.
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calgaryhealthfoundation.ca/carewest
Pg. 8

Thank You

AA  HUGE HUGE THANK YOUTHANK YOU  
Thank you!

https://www.calgaryhealthfoundation.ca/carewest/
https://www.calgaryhealthfoundation.ca/carewest/
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In 2002, Maureen Darling thought her 82-year-old 
mother was having a heart attack and she was 
rushed to the Foothills Hospital, where she spent 
three weeks in recovery.

Those three weeks were not easy on the 
family and her mother’s Alzheimer’s disease 
progressed rapidly. They realized her mother 
would need long-term care.

Carewest was Maureen’s first choice for care 
organizations because of the great experiences with the staff 
while touring different centres in search for the perfect place 
for her mom – who ended up moving into Carewest Cross 
Bow when an opening became available.

“We were impressed with the staff when we went on visits. 
Everyone made eye contact with us, including maintenance 
staff and that wasn’t the case in some of the centres we 
visited. We had good vibes from Carewest,” says Maureen.

One of the first people Maureen met was Recreation 
Therapist Jason Kosolofski, who asked her if she’d consider 
playing piano at a resident tea once a week.

Maureen took piano lessons as a child and 
would sometimes play on the care centre’s 
piano just for her mother but never for an 

audience. She was nervous but gave it a 
shot. Soon, she was playing piano once a 
week and bringing the words to the songs 
so staff and residents could follow along.

“We started every Monday afternoon doing 
a singalong with me playing the piano. I made 

transparencies for the words for the songs and 
Jason would set up the overhead projector so 

residents could sing along,” says Maureen.

When the Crossbow closed and her mom moved over to 
Carewest George Boyack, Maureen continued to play piano 
until her mom passed away in 2005. After a one-year break, 
Jason phoned her, asking her back. In all, she has been 
volunteering at Carewest for 20 years.

“There are moments when you see someone who isn’t 
responsive and then they will start to clap or start singing 
along to one of the songs. That’s nice – the joy that you see 
with the residents when they sing.”

453 PEOPLE
make up Carewest’s 
volunteer network

Our Volunteers
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The Queen Elizabeth II Diamond Jubilee Medal 
is a way to honour significant contributions and 
achievements by Canadians. Carewest is proud 
to nominate the following:

Cathy Renkas, Client Service Manager

Cathy developed targeted programs, 
enabling marginalized populations achieve 
better health outcomes and engage with the 
community. Cathy led the development of a 
first-in-Canada Harm Reduction Program within 
the continuing care sector. She is a retired member 
of the naval reserve, reaching the rank of sub lieutenant and 
provided her expertise and leadership to help defend our 
nation. 

Natale Oliverio, Associate Director

With Carewest for over 10 years, Natale served as the 
Manager of Transportation, Manager of Support Services, 
Associate Director and most recently as the Acting Director. 
In each of these positions, he excelled in his role, showing 
dedication to improving the quality of lives for Carewest 
residents. Natale supports his parish, local community, 
schools, events in Calgary and fundraising projects. He has 
been a member of the Knights of Columbus, and is a leader in 
his community.

Erin Winkler, Manager Clinical Effectiveness Allied Health

Erin Winkler is an exemplary healthcare leader, 
serving diverse client groups throughout her 

healthcare career. Through Erin’s work, she 
has developed the credibility with our allied 

health professionals and the interdisciplinary 
team. In the community, Erin has taken a 

special interest in equine therapy for youth 
with developmental disabilities. She is involved 

in charitable organizations that provide these 
programs, and lends her expertise as an occupational 

therapist to ensure tack and saddlery are accessible to 
meet the needs of riders.

Stephanie Keys, Educator

Stephanie is known for her loyalty, dedication and hard work. 
In addition to performing her clinical educator job, Stephanie 
demonstrates extraordinary commitment to dementia 
care. Her expertise is demonstrated when she facilitates 
Supportive Pathways training – a province-wide, dementia-
care train-the-trainer program. She often steps in to assist 
care givers when they need assistance. She has exemplified 
the mission of Carewest and has positively impacted the field 
of education. She is an excellent educator who is not only 
very knowledgeable, but also extremely kind and patient and 
makes lifelong learning fun.

8.97 YEARS
Average number of 

years a staff 
member works 
for Carewest

Our Staff
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Employee Health and Safety
The safety and well-being of our clients relates 
directly to the health and safety of our staff. The goal of 
Carewest Employee Health and Safety, staffed by occupational 
health nurses, is to help prevent staff injuries, promote wellness 
and help manage employees through periods of illness or injury 
so they are able to return to work as soon as possible. Influenza 
immunization and body mechanics training are examples of 
some of the programs we offer to staff. EH&S promotes physical 
and psychological health and safety for all who work for us.

        Education and Training

Carewest believes well-educated employees are 
an essential part of the work we do. We take 

pride in ensuring our staff have access to a 
wealth of ongoing education that enhances 

their skills and performance. We provide 
a comprehensive general orientation for 

all new employees and work with them 
to ensure their full understanding and 

appreciation of Carewest, its culture, values 
and the work they engage in. We regularly 

adapt education and in-service training programs 
around identified learning needs.

Diversity and Inclusion

Carewest is committed to creating an environment where 
diversity is celebrated and where everyone feels safe to 

be themselves. This is done through raising 
awareness of issues of diversity, equity and 

inclusion, encouraging staff and clients to 
educate themselves and get to know each 

other, and engaging with community 
partners. Carewest believes each person’s 

unique lived experience should be 
celebrated and embraced. It doesn’t matter 

who you love, what gender you identify as, 
what country you were born in, what language 

you speak, or what religion you follow. 

Our residents, clients, families, staff, physicians, and volunteers 
are representative of many different backgrounds, cultures, 
experiences, gender identification and sexual identities. We 
want them all to know they will be supported, welcomed and 
celebrated for all the diversity they bring to Carewest. We will 
continue to strive to further Carewest as a diverse, equitable 
and inclusive place to live, receive care and work. Everyone is 
welcome at Carewest.

Guarding Minds at Work Survey

Carewest is committed to ongoing input from our 
staff. Recognizing the impact of the pandemic 
on staff wellbeing, we adopted the GMAW 
tool to provide us more focused insight into 
the key factors that support psychological 
health at work. The tool is standardized 
and validated in Canada to help us 
benchmark with other organizations on a 
broader array of factors. While we see areas 
for further work and discussion with staff, we 
are really pleased that overall engagement scores 
rank high despite an environment that is stressful 
and recognized to have unprecedented burnout due to 
pandemic impact and workload. 

• Work Life Balance — 71.1%
• Civility and Respect — 68.9%
• Clear leadership and Expectations — 74.4%
• Engagement — 96.4%
• Growth and development — 73.5%
• Organizational Culture  — 73.5%
• Protection of Physical Safety — 81.4%
• Psychological Competencies — 77.0%
• Psychological Protection — 69.2%
• Recognition and Reward — 68.6%
• Workload Management — 70.8%

We believe offering excellent care to our clients starts with our staff. We’ve worked hard 
– and will continue to work hard – to listen and respond to the needs of staff in providing 
them with the knowledge, tools and resources to ensure their success at Carewest.

52 COURSES
were developed or 

revised by Education 
Services for staff 
online learning.

1389 STAFF
COVID cases were 

managed by the EH&S 
team in 2022

Employer of choice
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New Master Menu

Developed in consultation with residents, 
clients, and the entire Food Services 
team, the new Carewest Master Menu 
launched Oct. 3 to offer delicious, 
nutritious meals that are prepared closer 
to home yet offer flavours from around the 
world. The new menu will offer meals that 
are responsive to the people Carewest serves, 
their different backgrounds and cultures. Like our new butter 
chicken for example... a foundational family recipe sourced 
from one of our very own staff members at Carewest Dr. 
Vernon Fanning. New menu items are regularly being tested 
and implemented.

Volunteer Strategy

This year, Carewest developed a 
comprehensive Volunteer Strategy using an 

assessment of the current state, future needs, community 
needs and best practice that will enhance the culture and 
environments in Carewest’s care centres. The strategy will 

inform the re-design of our Volunteer Services program 
to improve the volunteer experience and promote our 

organization as a place volunteers can make a difference.

Management Resource Guide

In response to feedback from managers to 
improve information access to Carewest 
information and resources, Carewest 
launched a Management Resource Guide. 
The Management Resource Guide is a 
one-stop shop for new managers to 
the organization, as well as current 
managers, to find reference materials 
and resources to help them do their 
jobs more efficiently and effectively. It 
houses a library of resources from different 
Carewest portfolios and areas with a focus 
on information that managers need to know. The Resource 
Guide will also include a survey link so managers can provide 
feedback if they can’t find what they are looking for. It is 
one way Carewest is responding to feedback for innovative 
methods of supporting our leaders.

Complex Mental Health Expansion

The Complex Mental Health (CMH) Care program 
at Carewest Colonel Belcher expanded by an 

additional 29 beds to better serve Calgarians and 
veterans requiring long-term care with a mental 

health focus. In the winter of 2021, Carewest 
opened 29 CMH beds at the Belcher, which 

enabled 29 people, some of whom veterans, 
to receive appropriate care and services with 

a focus on mental health.

At Carewest, we strive to be leaders in our field, offering special programs 
and services that other continuing care providers do not. To remain leaders in 
our field, we have to be innovative in our thinking. We’re always searching for 
creative ways to provide care, programs and services. Here are some of the 
ways we have done that at Carewest.

1st YEAR
marching in Calgary’s 

Pride Parade in support 
of the LGBTQ2S+ 

community.

17 NEW
and improved food 
items introduced in 

the new master menu 
implementation.

Bridgeland 
Construction continues on the Bridgeland Riverside 

Continuing Care Centre. The BRCCC will be a 25,289-sq.-m. 
centre that will feature 197 private rooms and C3 program, 

both operated by Carewest, as well as an AHS outpatient 
clinic for seniors health. This project will help meet an 

urgent need for increased access to residential 
continuing and complex care. It will also relieve 

pressure on Calgary hospitals by reducing 
the number of people waiting in hospital for 

a continuing care space. The facility will 
also provide outpatient and day program 

services for seniors.

Innovation
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Distinguished Canadian Peacekeeper and former 
Lieutenant Governor of Alberta Colonel (Ret’d) 
Donald Ethell travelled around the world, in a 
lifetime career of service to his country.

Today, he is a resident at Carewest Colonel 
Belcher, in the very same facility he 
helped build – using his political and military 
connections to raise awareness and funds for 
the facility, which was commissioned in 2003.

While retired, Don is still working to enhance the 
quality of life for veterans in the care centre by participating 
in a fundraising campaign for new equipment for the care 
centre’s physiotherapy gym.

Stopping into the gym for an interview and photographs with 
some of the gym equipment, Don explains he believes that in 
long-term care, physical fitness is so important for residents.

“I live here, never thinking that when we established the 
Colonel Belcher, I’d be a resident here. I’m a great fan of this 
gym. It’s all well and good to sit in your room and watch the 
TV but you have to get out and do something,” says Don.

“When you talk about veterans, these are people who have 
served in contentious areas and served many years. It’s only 
appropriate that, we the general public, recognize that and 
do what we can to help maintain their well being. 

And if you can maintain your physical fitness, it’s 
easier to maintain your mental fitness. That’s 

why this gym is important.”

Raised in Victoria, Don followed in his 
father’s footsteps, who served in WW I & II.

After serving in the Cold War in Germany 
and being appointed to Colonel in 1972, Don 

became Director of Peacekeeping Operations 
at National Defense Headquarters and served in 

14 United Nations peacekeeping operations.

He was deployed to Cyprus, Lebanon, Syria, Jordan, Egypt, 
Israel, Central America and the Balkans. 

He served as Chief of Staff for the Reconnaissance Mission 
in Central America where he developed the Central America 
Peacekeeping Operations Plan in 1989 that was formally 
adopted by the United Nations. He also served with NATO in 
Europe.

Among many other humanitarian pursuits in his retirement 
and the accolades that followed, Don was appointed 
Lieutenant Governor of Alberta from 2010-2015 and 
continues to be a passionate advocate for veterans in Canada.

Carewest serves
more than 
5000 

residents and 
clients a year.

Our Residents

- With files from Rick Wright
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Carewest Nickle House
Supportive Living Level 4
950 Robert Road N.E.
403-520-6735

Carewest Royal Park
Seniors’ Care
4222 Sarcee Road S.W.
403-240-7475

Carewest C3 Beddington
Comprehensive Community Care (C3)
8120 Beddington Boulevard N.W.
403-520-3350

Carewest Signal Pointe
Mental Health Care, Dementia Day Program
6363 Simcoe Road S.W.
403-240-7950

Carewest Operational Stress Injury Clinic
Assessment, treatment plan development, family support, 
referrals
Location 1: Suite 203, 3625 Shaganappi Trail N.W.
Location 2: 4915 54 Street, Red Deer
403-216-9860

Carewest Rouleau Manor
Mental Health Care
2206 2nd Street S.W.
403-943-9850

Carewest Administration
10101 Southport Road S.W.
Calgary, Alberta, T2W 3N2
403-943-8140

Carewest Colonel Belcher
Seniors’ Care,  Mental Health Care, Adult Day Program, 
Supportive Living Level 4, for veterans
1939 Veterans Way N.W.
403-944-7800

Carewest Dr. Vernon Fanning
EQuaL Program, Neuro-Rehabilitation Unit, Younger Adult Day 
Program, Rehabilitation & Community Transition Program, 
Chronic Complex Care
722 16th Avenue N.E.
403-230-6900

Carewest Garrison Green
EQuaL Program, Seniors’ Care, Mental Health Care
3108 Don Ethell Boulevard S.W.
403-944-0100

Carewest George Boyack
Seniors’ Care, Mental Health Care
1203 Centre Avenue East
403-267-2750

Carewest Sarcee
Seniors’ Care, Rehabilitation & Community Transition Program, 
Alternate Level of Care, Comprehensive Community Care (C3)
3504 Sarcee Road S.W.
403-686-8100

Carewest Glenmore Park
Rehabilitation & Community Transition Program, Musculoskeletal 
Unit, Geriatric Mental Health, Day Hospital
6909 14th Street S.W.
403-258-7650 
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Where to find us
We operate from 14 locations to offer our services to residents of 
Calgary and area.
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Map of locations
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Carewest Administration
10301 Southport Lane S.W.

C3 Beddington
8120 Beddington Blvd. N.W. 

Rouleau Manor
   2206 2nd Street S.W.

,

Pg. 15



Visit us at 
carewest.ca

January 2023

Follow us on


